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The Empirical Research on The Relationship among University

Young Teachers' Job Stress and Organizational Commitment
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Abstract: With the intensification of knowledge competition, university teachers, which play an important role in the transmis-
sion of knowledge and technology, are under greater and more diversified pressure. Young teachers are the backbone of universities,
but outstanding young teachers leaving in universities are more and more frequently, that are related to the development of high-quali-
ty University. This study takes university young teachers from Ningbo, Zhejiang province as research subjects, obtains 209 valid ques-
tionnaires through sample survey, and uses structural equation model to analyze the relationship among Young Teachers' job stress, job
engagement, job satisfaction and organizational commitment. The results show that the university young teachers' job stress has posi-
tive direct effect and negative indirect effect on job satisfaction; job engagement has direct positive effect on job satisfaction; job
stress, job engagement, and job satisfaction all have effect on organizational commitment, job satisfaction has positive direct effect,
job stress has positive indirect effect, job engagement has positive direct effect, but also has a positive indirect effect.
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